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CALL FOR GRANTS FOR PREDOCTORAL CONTRACTS TO TRAIN 
PHD CANDIDATES   

 
Agreement Committee on Research, Transfer and Innovation of September 18, 2025 

 

 
Terms and conditions of the call for applications  

 
1. Purpose 

 
This call for applications, corresponding to the year 2025, for grants for pre-doctoral contracts to 

train PhD candidates - provided for in the State Training sub-programme, within the framework of 

the State Plan for Scientific and Technical Research and Innovation 2024-2027-, was developed 

in accordance with Order CIN/1025/2022, of 27 October. This Order was published in the BOE 

(Official Gazette of the Government of Spain) of 29 October, which approves the regulatory terms 

and conditions for the award of 1 public grant for the formalisation of predoctoral contracts, 

corresponding to various programmes and subprogrammes of the aforementioned Plan.  

 

The management of the call for grants for predoctoral contracts to train PhD candidates is 

entrusted to the State Research Agency (AEI) to the centres to which the grants are assigned. 

 

The main objective of the grants for predoctoral contracts to train PhD candidates is to increase 

the number and quality of new PhD holders, due to them drafting their doctoral theses within the 

framework of the best research projects in research groups that are scientifically and academically 

solvent in universities, public research bodies and other research centres. 

 
2. Budgetary allocation 

 

Remuneration and other eligible items will be paid by the Ministry of Science and Innovation 

(through the AEI) and are co-financed by the European Social Fund Plus (ESF+). 

 

The costs to be taken on by each project, covering the costs of the pre-doctoral contract are as 

follows: 

 

 
 2026 2027 2028 2029 Total 

Contract (payments + 

Board fees) 

31.000 € 31.000 € 31.000 € 31.000 € 124.000 € 

Compensation for contract 
finalisation 

   3.200 € 3.200 € 

Stays in R&D centers and 
enrollment in doctoral 
studies 

7.000 €    7.000 € 

TOTAL 38.000 € 31.000 € 31.000 € 34.200 € 134.200 € 

 

The total expenditure for this call for 1 contract will be 134.200 euros. 
 
The incorporation of the beneficiaries is subject to the existence of an adequate and sufficient 
budget allocation in the Universitat Autònoma de Barcelona budget. 
 
This call is being held in advance of the final resolution of the projects financed by the AEI and the 
ESF+ and the final award of the pre-doctoral contracts to train PhD candidates, according to the 
indications set out in article 12 of the "Knowledge Generation Projects" call. Consequently, it is 
conditional, based on the final resolution of these projects. 
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3. Contract conditions 

 
3.1 Legal regulations covering the contract 

 

 

3.1.1 Those selected sign a contract as pre-doctoral research staff in training, on a full-time 

basis for the duration of the grant. 

 

3.1.2 The pre-doctoral contract is governed by articles 20 and 21 and by the first additional 

provision of Law 14/2011, of 1 June, on science, technology and innovation, and by its 

modifications according to Law 17/2022, of 5 September; Royal Decree 103/2019, of 

1 March, which approves the Statute of pre-doctoral research staff in training; by the 

Order approving the call for the advance processing in 2024 of the Procedure for 

Awarding Grants for Knowledge Generation Projects and actions for the training of 

pre-doctoral research personnel associated with the aforementioned projects, within 

the framework of the State Plan for Scientific, Technical and Innovation Research 

2024-2027, and in addition to the revised text of the Law on the Workers' Statute; by 

the rest of the applicable labour legislation; by the applicable collective bargaining 

agreement, and by the will of the parties expressed in the employment contracts, which 

may not establish, in any case, conditions that are less favourable for the contracted 

person or contrary to those provided for in the legal provisions or in the applicable 

agreement. 

 

3.2. Purpose of the contract 

  

3.2.1  The contracted person must conduct research work on one of the funded projects awarded 
by the AEI to the Universitat Autònoma de Barcelona in accordance with the provisional 
resolution of 28 July 2025, and the proposal for the definitive resolution of the 5th of 
November 2025, and listed in Annex I of this call for applications. At the same time, they can 
carry out the activities that make up the doctoral programme, leading to the acquisition of 
the competences and skills necessary to obtain the official university doctoral degree, 
without them being required to carry out any other activities that would detract from the 
research and training objective of the contract. Likewise, the contract must be for 
postdoctoral guidance for a maximum period of 12 months, once the doctoral thesis is 
finalised. In any case, the total duration of the contract may not exceed the maximum period 
established in section 3.3.1. 

 

3.2.2. The contracted person may collaborate in teaching tasks for up to a maximum of 180 hours 
during the total duration of the assignment. Collaboration may not exceed 60 hours per year. 
Teaching assignments are of a training nature and are the responsibility of the department 
to which the thesis supervisor belongs. These teaching tasks cannot detract from their 
dedication to the research and training objectives of the pre-doctoral contract and must be 
carried out in accordance with the regulations governing the teaching collaboration that can 
be provided by staff with a pre-doctoral research trainee contract at the Universitat 
Autònoma de Barcelona, approved in the Statute of the Pre-doctoral Research Trainee Staff 
(EPIF). 

 
3.3 Duration of the contract 

 

3.3.1 The maximum duration of the pre-doctoral contract is 48 months. However, the contract 
can be terminated in the event of failure to pass the compulsory annual assessment 
conducted by the academic committee for the doctoral programme, in accordance with 
the provisions set out in point 3.9. 

 

 

 

 

https://www.boe.es/buscar/doc.php?id=BOE-A-2019-3700
https://www.boe.es/buscar/doc.php?id=BOE-A-2019-3700
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3.3.2 When the contract is signed with a person with a disability, it may be extended for up to six 
years, including all extensions, taking into account the characteristics of the research activity 
and the impact of the degree of limitations on undertaking the activities, as long as there is 
a prior favourable report provided by the Public Employment Service of Catalonia, which in 
turn may request reports from technical teams that hold competences in assessment and 
guidance in the area of disability. 

 
3.3.3 Situations of temporary incapacity and periods of time spent on full-time leave due to 

gestation, pregnancy, risk during pregnancy, pregnancy and breastfeeding, childbirth, 
maternity, paternity, adoption or foster care for the purpose of adoption or fostering, or 
accumulated full-time breastfeeding, or for similar situations related to the above, as well as 
taking of full-time leave for reasons related to work-life balance or caring for minors, family 
members or dependents, and the time spent on leave of absence to care for a child, a family 
member, or due to gender violence, during the period of the contract, will interrupt the 
calculation of the duration of the contract. In the case of temporary incapacity during 
pregnancy for reasons related to it, an interruption and extension of the term of the contract 
can be requested for the duration of the temporary incapacity. In any remaining cases of 
temporary incapacity, it is possible to request an interruption to or extension of the term of 
execution of the grant, provided that this incapacity lasts for a minimum period of two 
consecutive months. 

 

 The periods of time dedicated to part-time leave for birth, maternity, paternity, adoption, 
fostering for the purpose of adoption or family fostering, and the reduction of the working 
day for reasons of breastfeeding, birth of a premature or hospitalised baby after birth, legal 
guardianship, care of minors affected by cancer or serious illness or caring for dependents, 
or due to gender violence, or reductions in working hours due to situations similar to the 
above, as well as for reasons of work-life balance or caring for minors, family members or 
dependents, during the contract, will lead to the extension of the contract for a period of time 
equivalent to the reduced working hours. 

 

Applications for the interruption and extension of the grant implementation period must be 
authorised by the grant management centre. 

 

3.3.4 The time during which the person was contracted in the same way, in the same entity or in 
another, in accordance with the provisions of article 6 of Royal Decree 103/2019, will be 
deducted from the maximum duration of the contract. 

 

 
3.3.5 Upon termination of the contract, the employee has the right to receive compensation of an 

amount equivalent to that provided for fixed-term contracts, in accordance with the 
provisions of Article 49 of the revised text of the Workers' Statute. 

 

3.4 Remuneration and eligible items for the AEI 

 
3.4.1 Grants for pre-doctoral contracts to train doctors include the following concepts: an 

allowance to finance the contracts (gross remuneration and employer's contribution), an 

allowance to cover the cost of compensation at the end of the contract and an additional 

allowance to cover the costs derived from carrying out research stays in R&D centres and 

doctoral enrolment, in accordance with the provisions of article 13 of the Order approving 

the call for the advance processing for 2022 of the procedure for awarding grants for 

Knowledge Generation Projects and actions for the training of pre-doctoral research 

personnel associated with the aforementioned projects, within the framework of the State 

Plan for Scientific, Technical and Innovation Research 2021-2023. 

The gross remuneration of the pre-doctoral contract, divided into fourteen payments, is as 

follows (in accordance with current salary scales): 

From the first to the fourth  year of the contract: remuneration equivalent to 75% of the 

salary set for Group M3 of the salary scale of the wage scale included in the Single 

Collective Bargaining Agreement for the General Administration of the Spanish State.  

 

https://www.sepg.pap.hacienda.gob.es/sitios/sepg/es-ES/CostesPersonal/EstadisticasInformes/PublishingImages/Paginas/RetribucionesPersonalLaboral/Retribuciones%20b%c3%a1sicas%20personal%20laboral%20Convenio%20%c3%9anico%202024%20%200%2c5%20%25%20IPCA.pdf
https://www.sepg.pap.hacienda.gob.es/sitios/sepg/es-ES/CostesPersonal/EstadisticasInformes/PublishingImages/Paginas/RetribucionesPersonalLaboral/Retribuciones%20b%c3%a1sicas%20personal%20laboral%20Convenio%20%c3%9anico%202024%20%200%2c5%20%25%20IPCA.pdf
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3.4.2 The corresponding deductions will be applied to the gross remuneration, in accordance 

with current legislation. Payments will be made directly to the beneficiary once the contract 

has been formalised in 14 installments. 

 
3.4.3 With regard to additional funding to cover the costs of stays at R+D+I centres and 

enrolment in doctoral studies, of EUR 7.000 per person, which can be earmarked for: 

a) To the financing of stays made by the beneficiaries during the entire period of the 

grant, both in the pre-doctoral stage and in the POP phase, in R+D+I centres other 

than those to which they are assigned, with the aim of enabling them to carry out 

activities that will allow them to improve their training and promote the drafting of 

their doctoral thesis. The stays must ensure a degree of mobility and/or 

internationalisation that has not been possible due to previous academic training 

or other factors, such as residence or nationality. However, in no case should the 

stay cause a delay in the completion of the doctoral thesis. In the POP phase, 

these stays can complement pre-doctoral training and guide future lines of work at 

a post-doctoral stage. 

Stays can be spent in other public or private R+D+I centres, including foreign or 

Spanish companies, if they are in a different location from that of the pre-doctoral 

researcher's assigned centre. Stays must have a minimum duration of thirty 

uninterrupted calendar days, counted from the date of joining the host centre, and 

must be conducted within the period of execution of the contract. Stays must be 

authorised by the Vice-Rectorate for Research. Without prejudice to other 

authorisations that, as a member of the UAB staff, you can apply for at the same 

time. 

b) Financing the expenses derived from the doctoral fees corresponding to the 

academic years for which the beneficiary is enrolled during the period of validity of 

the grant for a contract at the pre-doctoral stage. 

 
3.5 Work terms and conditions  

 
The working day, rest periods, holidays, leave and other working conditions are those established 

for trainee research staff in the collective agreements for teaching and research staff at Catalan 

public universities. 

 
3.6 Incompatibilities 

 
The incompatibilities regime provided for in Law 21/1987, of 26th November, on the 

incompatibilities of staff working for the Catalan Government’s Administration Service applies 

here. 

 

 
3.7 Rights and obligations 

 
3.7.1 Researchers must respect the principles set out in the European Code of Conduct for 

Integrity in Research and in article 11 of Royal Decree 103/2019, and hold the rights and 
duties recognised by current legislation, the internal regulations of the UAB, articles 12 and 
13 of Royal Decree 103/2019, the contract signed and the provisions of this call. 

 

 
3.7.2 In addition to the obligations set out in the regulations indicated in the previous section, 

pre-doctoral researchers have the following obligations: 

a) To join the department of the thesis supervisor and the research project indicated 

in the application, within the period and under the conditions established by the 

University. 
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b) To pursue doctoral studies by registering for a doctoral degree each academic year, 

except during the post-doctoral orientation period, and comply with the objectives 

of the research plan submitted. This plan cannot be changed without the consent 

of the academic committee for the doctoral programme, which must be 

communicated to the Area of Research Management by submitting the 

corresponding report. 

c) To present the monitoring reports of the grant in accordance with the provisions of 

section 3.8, without prejudice to the monitoring reports required by the applicable 

regulations for doctoral studies. 

d) Non-EU nationals must hold the ensure their residence and work permits remain up 

to date. 

e) Request authorisation from the Vice-Rectorate for Research for any changes or 

incidents affecting the development of the contract. 

f) In the event of withdrawal, notify the Academic Staff Unit at least fifteen days before 

the effective date of withdrawal. 

g) Within a maximum of one month from the end of the contract or from the date of 

withdrawal, present a final report on all the work conducted and the results obtained. 

h) Communicate to the School for Doctoral Studies the expected doctoral thesis viva, 

as soon as they are notified. 

i) Apply for authorisation from the Vice-Rectorate for Academic Staff, with the prior 

approval of the principal investigator (PI) of the project, to conduct the mobility stays 

contemplated in this call, without prejudice to any authorisations that must be 

processed for the correct development of their contract as UAB staff. 

j) Respect the obligations related to the agreements of the Governing Council of 14 

December 2022 in relation to the Open Access Institutional Policy for Research 

Data at the Universitat Autònoma de Barcelona. 

 

3.7.3 The contracted person must comply with the terms for the submission of their doctoral thesis 
and the corresponding extensions, taking into account the regulations of the School of 
Doctoral Studies for the submission of doctoral theses. It should be noted that, if the thesis 
started to be drafted before the date of the contract, the deadlines for submitting it will not 
be altered through the pre-doctoral contract. 

 
3.7.4 Predoctoral research staff in training may approach the PI of the project to which they are 

assigned to consult him/her on issues related to the execution of their duties. 

 

3.7.5 The Vice-Rectorate for Research is responsible for receiving and processing incidents, 

complaints, and reports from pre-doctoral research staff in training. 

 

 
3.7.6 The principal investigators, together with the thesis supervisors, have the following 

obligations: 

• To guarantee the monitoring of the contracted person throughout the duration of the 

contract. 

• To guarantee training support throughout the duration of the contract. 

• To plan and monitor the thesis research project to ensure its educational, original, and 

innovative nature. 

• To supervise the progress and monitoring of the work plan, provide the necessary 

professional and scientific guidance and assistance, and ensure viability and 

consistency in relation to the group or line of research to which it is connected. 

• To ensure the appropriate ethical and academic level of the doctoral thesis throughout 

the development process and to establish a respectful and equal relationship with the 

https://ddd.uab.cat/record/222172
https://ddd.uab.cat/record/222172
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researcher in training. 

 
3.8 Monitoring report 

 
3.8.1 The contracted person must present two scientific and technical follow-up reports: one 24 

months after taking the grant and one at the end, relating to the entire period of the grant, 

including the POP phase, if applicable. 

 
3.8.2 The reports must be submitted to the Research Management Area. These reports must 

include a description of the work conducted and the completion of the training programme 

for the period covered by the report, as well as the work plan for the remainder of the grant 

period. The reports must include the stays undertaken, their description and the activities 

conducted. 

In addition, in the follow-up report for the first 24 months, the expected completion of the   

doctoral thesis must be included. 

 
3.8.3 An unfavourable monitoring report leads to the termination of the grant and the contract 

being terminated. 

 
3.8.4 Failure to comply with the obligation to present monitoring reports will lead to the return of         

the amounts received that have not been justified. 

 
 

3.9 Termination of the contract  
 

 

3.9.1  The pre-doctoral contract will be terminated on the expiry of the term set out in the contract 

or for the other reasons set out in article 49 of the Workers' Statute. If the doctoral thesis is 

completed before the scheduled end date of the contract, the contract can remain with a 

view to postdoctoral orientation for a maximum period of 12 months, without exceeding the 

maximum duration of the contract under any circumstances. If the contract is terminated 

due to a complaint, the party making the complaint must notify the other party of the 

termination of the contract at least 15 days in advance. 

 

3.9.2  Predoctoral researchers in training are obliged to notify the People Management Area of 

the planned date for their thesis viva voce as soon as they are aware of it. 

 

3.9.3  Failure to enrol in the doctoral programme during the periods allowed by the University, 

except during the postdoctoral orientation period, will be cause for termination of the 

contract. 

 

3.9.4 The end of the contract also entails the loss of validity of the residence and work permit. 

 

3.9.5  Upon termination of the contract, the contracted party has the right to receive compensation 

of an amount equivalent to that provided for fixed-term contracts as determined in article 

49 of the revised text of the Workers' Statute Law. 

 

 
4. Candidate selection procedure 

 
4.1 Requirements for applicants 

 
4.1.1 Applications for this grant may be made by anyone who, at the deadline for submitting 

applications, meets the following requirements: 

a) Being registered full time or admitted to a doctoral programme for the 2025-2026 

academic year at the time of submitting the application. Anyone who, at the time of 

submitting the application, is not enrolled on, or accepted onto a doctoral programme, 

but who is enrolled or accepted on the date the contract is formalised, may also apply 

for this grant. 
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b) Not being in possession of a doctoral degree. 

c) Not having defended a doctoral thesis. 

d) Have a thesis supervisor who is part of the research team of the funded project to which 

they are assigned. 

e) Non-EU foreign nationals and those who cannot be included in the scope of application 

of the international treaties signed by the European Union and ratified by Spain must 

have the corresponding work and residence permits in force before formalising their 

pre-doctoral contract, and these must remain valid throughout the duration of the 

contractual relationship. 

 
4.1.2 Interested parties may only submit one application for a single research project. 

 
4.1.3 At the time the contract is formalised, successful applicants must be enrolled on a doctoral 

programme. They must remain on the programme for the entire duration of the contract, 

except during the postdoctoral orientation period. 

 
4.2 Application and documentation 

 
Interested parties must fill in the application form, attach the corresponding documentation 

and confirm submission of the form, which can be accessed on the following webpage 

through the following link 

 
 

4.2.1 The following documents must be attached to the application: 

a) A copy of the personal academic transcript of the university studies taken (bachelor's 

degree, master's degree, etc.) stating the qualifications obtained in the corresponding 

examinations, in the form of a fail (F), pass (P), good (G), excellent (E) and distinction 

(D), including the corresponding quantitative qualifications, credits taken and the date 

on which the qualifications were obtained, as well as the corresponding sworn 

translation, if applicable. 

b) In the case of studies taken abroad: mandatory a declaration of equivalence of the 

average mark of the Bachelor's and Master's degree studies, using the form provided 

by the Ministry of Education and Vocational Training. 

c) A curriculum vitae mandatory using the CVA (AEI) template, in which the candidate 

must list the outstanding merits that he/she considers appropriate. 

d) Documents accrediting the merits of the CV. 

e) Accreditation of the degree of disability, if applicable. 

 

 
4.3 Presentation of applications 

  
4.3.1 Applications must be submitted from November 21st to December 12th, 2025  

 
4.3.2 After, the provisional list of those admitted and excluded will be published. 

 

4.3.3 If the application is incomplete or not accompanied by the necessary documentation, the 

applicant will be required to rectify this or provide the necessary documentation. If he/she 

fails to do so, he/she will be considered to have withdrawn their application, with a prior 

decision to be issued in accordance with the terms of article 21 of Law 39/2015. This 

requirement will be made through the lists of documentation requests that are published 

on the UAB Research Portal. During exam periods it is not possible to resubmit any 

submitted applications. 

https://seleccio.uab.cat/seleccio/login/auth
https://universidades.sede.gob.es/pagina/index/directorio/Equivalencia_notas_medias
https://universidades.sede.gob.es/pagina/index/directorio/Equivalencia_notas_medias
https://cvn.fecyt.es/editor/#HOME
https://www.uab.cat/web/investigar/itineraris/eines-i-recursos/ajuts-de-recerca-1345803326532.html
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4.3.4 After, the definitive list of those admitted and excluded will be published. 

 
4.3.5 Once the deadline for submitting documentation has passed, the applications will be 

evaluated. 

 
4.3.6 For the purposes of the assessment process, only the information contained in the 

curriculum vitae and in the academic certificate initially submitted with the application form 

will be considered. It is not possible to update the information contained in these documents 

later. 

 
4.3.7 The curriculum vitae is an integral part of the application, and therefore it is not amendable, 

so that failure to present it or a lack of content will result in the application being withdrawn. 

 
4.4 Assessment and selection 

 
4.4.1 The applications will be evaluated by the PI of the project, who will submits the award 

proposal. In the event of concurrence of a cause for abstention or objection such as those 

provided for in Law 40/2015, of 1 October, the application will be assessed by another 

member of the project team. 

 

A maximum of 100 points will be awarded and a minimum of 50 points must be passed, 

according to the following criteria: 

 

ASSESSMENT CRITERIA 
POINTS 
(max. 100 
points) 

  

1. Candidate's academic and/or scientific/technical 
background 

From 0 to 50 
points 

1.1. Scientific and technical contributions From 0 to 45 
points 

1.2. Mobility and internationalisation From 0 to 5 
points 

2. Candidate's suitability for the research activities to be 

conducted in the funded project 
From 0 to 50 
points 

 
 

4.4.2 Candidate's academic and/or scientific/technical background: 

a) Scientific and technical contributions: the applicant's academic record and other 

curricular merits will be assessed, as well as the applicant's suitability for the tasks to 

be conducted, based on his/her educational and professional experience. 

b) Mobility and internationalisation: the relevance and impact on their research career of 

stays at national and international centres and/or in the industrial sector will be 

assessed, considering the prestige of the host institution and the activities conducted. 

 
4.4.3 Suitability of the applicant to the research activities to be conducted: the suitability of the 

candidate for the project or research activities to be conducted will be assessed, based on 

their prior education and experience. Consideration will be given to the added value that 

the project represents for their research career, as well as the value contributed to the 

centre and the host team. 

In the case of applications with equal final scores and for the purposes of resolving a tie, 

the tie will be resolved in favour of the application with the highest score for criterion 1. 

 
4.4.4 Once the PI of the project has assessed the applications, their proposal will be submitted 

to the Research Committee, which will make the final proposal, if appropriate. Once the 

final proposal has been made, the Vice-Rectorate for Research will formulate the 
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provisional award resolution based on the points awarded, as well as the rejected 

applications, with an indication of the reasons for rejection. 

 
4.4.5 The decision on the provisional award of grants and rejected applications will be published 

on the UAB Research Portal. Interested parties will be given a period of ten working days 

to present any objections they deem appropriate. Once this period has elapsed and any 

corresponding appeals have been resolved, the Vice-Rector for Research, by delegation 

of the Rector, will resolve the call for applications, which includes the list of successful 

applicants for the grants and the reserve list. 

 
4.4.6 The final decision on the award of grants and all the information related to this call for 

applications must be published on the website Calls for competitions for temporary 

lecturers - Universitat Autònoma de Barcelona - UAB Barcelona and on the UAB Electronic 

Office.  

4.5 Formalisation of the contract 

 
4.5.1 Once the call for applications has been resolved, those selected have a maximum of twenty 

days to formalise the pre-doctoral contract, for which they must present rest of the 

documents required to sign the contract to the People Management Area. If they fail to do 

so, it will be understood that the person selected has withdrawn from the contract. 

 
4.5.2 Signing the contract entails a commitment to comply with all the general terms and 

conditions derived from the award resolution, the measures set out in this call for 

applications and the terms and conditions of the contract. The beneficiaries must 

undertake to know and comply with the specific UAB regulations and with measures for 

the prevention of occupational hazards. 

 
4.5.3 The pre-doctoral researcher in training must be assigned to both the research project and 

to the department of the thesis supervisor. 

 
4.5.4 The start of the contract will be, at most, within a maximum period of 6 months from the day 

following the publication of the final resolution of the "call for early processing for the year 
2024 of the procedure for granting grants to Knowledge Generation Projects and actions for 
the training of predoctoral research staff associated with the aforementioned projects,  within 
the framework of the State Plan for Scientific, Technical and Innovation Research 2024-
2027" always coinciding with the 1st of the month. 
 

 
4.6 Substitutions 

 
Any withdrawals of the selected persons that occur before signing the contract, within the period 

established in point 4.5.1, may give rise to the inclusion of substitute candidates, by means of a 

resolution by the Vice-Rectorate for Research. 

 

If, during the execution of the grant, the contract is terminated or rejected by the contracted 

person, the beneficiary organisation may evaluate, select, and contract another person, 

complying with the requirements established in this article, in the applicable labour legislation and 

in Royal Decree 103/2019, of 1 March. The period that elapses between the termination or 

rejection of the contract and the incorporation of a new person may not exceed 3 months. 

Irrespective of the fact that different people may be hired within the framework of the action, the 

maximum duration of the action will be, in all cases, four years and the amount of the grant will 

be that set out in article 14.5 of the call for applications. 

 

 

 

 

 

 

 

 

https://www.uab.cat/web/investigar/itineraris/eines-i-recursos/ajuts-de-recerca-1345803326532.html
https://www.uab.cat/web/personal-uab/personal-uab/personal-academic-i-investigador/convocatories-de-concursos-de-professorat-temporal-1345702153720.html
https://www.uab.cat/web/personal-uab/personal-uab/personal-academic-i-investigador/convocatories-de-concursos-de-professorat-temporal-1345702153720.html
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5. Final provisions 

 
5.1 Dissemination 

 
The Area of Research Management must ensure maximum dissemination of this call, which in all 

cases must be published on the UAB Research Portal and on the academic staff website (Calls 

for competitions for temporary lecturers - Universitat Autònoma de Barcelona - UAB Barcelona). 

 
5.2 Interpretation 

 
It is the responsibility of the Vice-Rectorate for Research to clarify any questions about the 

interpretation of this resolution and in any cases of conflict that may arise from its application. 

 
5.3 Publication of administrative acts 

 
5.3.1 The administrative acts deriving from the grant award procedure will be published on the 

UAB Electronic Office for the purpose of calculating deadlines and publication. 

 
5.3.2 Nevertheless, for information purposes, they may also be published on bulletin boards and 

other dissemination websites. Likewise, the competent body may decide on personal 

communication if it deems this appropriate. 

 
5.4 Resources 

 
An appeal may be lodged with the rector of the UAB against this resolution, which does not 
exhaust the administrative channels, within one month from the day following receipt of this 
notification, or, where appropriate, from the day following its publication, in accordance with 
the provisions of articles 121 and 122 of Law 39/2015,  of 1 October, on the Common 
Administrative Procedure of Public Administrations. 

 
5.5 Time limits for the procedure 

 
5.5.1 The maximum deadline for resolving the call for applications is six months from the date of 

publication of the call. 
 

5.6 Right to information regarding the processing of personal data 

 
5.6.1 The unit responsible for processing personal data is the General Secretary's Office at the 

Universitat Autònoma de Barcelona, Bellaterra University Campus (Cerdanyola del Vallès), 
Central Administration and Executive building (sec.general@uab.cat), or the UAB Data 
Protection Delegate (proteccio.dades@uab.cat). 

5.6.2 The purpose of processing of personal data is to manage the contracts of pre-doctoral 

research personnel in training called by the UAB and financed by the AEI and co-financed 

by the ESF+. 

 
5.6.3 The legal basis is the fulfilment of a mission conducted in the public interest (Llei 1/2003, 

of 19 February, on universities in Catalonia; Organic Law 6/2001, of 21 December, on 

universities; and Law 38/2003, of 17 November, on general subsidies). Explicit consent is 

required for the processing of special categories of personal data.  

 

 
5.6.4 Personal data is kept for the time necessary to fulfil the purpose for which it is collected 

and to determine any liabilities that may arise. 

 
5.6.5 The recipients of the data are the UAB and the AEI and, if applicable, the people in charge 

of processing the data. 

 
 

https://www.uab.cat/web/personal-uab/personal-uab/personal-academic-i-investigador/convocatories-de-concursos-de-professorat-temporal-1345702153720.html
https://www.uab.cat/web/personal-uab/personal-uab/personal-academic-i-investigador/convocatories-de-concursos-de-professorat-temporal-1345702153720.html
https://seuelectronica.uab.cat/seu-electronica
mailto:sec.general@uab.cat
mailto:proteccio.dades@uab.cat
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In the case of being hired as pre-doctoral research staff member, the tax authorities and 

the General Treasury of the Social Security will also receive the necessary data. Likewise, 

the award proposal, the prioritised list, the list of excluded applications and the resolution 

of this call will be published on the UAB website as set out in these terms and conditions. 

No other handover of data is planned, except by legal obligation. In this case, only the 

necessary data will be sent. 

 
5.6.6 The interested party may access their data and request rectification, deletion, opposition or 

restriction, by writing to the General Secretariat of the Universitat Autònoma de Barcelona, 
Bellaterra University Campus (Cerdanyola del Vallès), Central Administration and Executive 
(sec.general@uab.cat), or to the UAB data protection delegate (proteccio.dades@uab.cat). 

 

 
5.6.7 If the interested party considers that their rights have not been adequately addressed, they 

can communicate this to the UAB data protection officer (Agustí Verde Parera-Campus de 

Bellaterra-Edifici A Rectorat-proteccio.dades@uab.cat). 
 

5.6.8 You also have the right to lodge a complaint with the Catalan Data Protection Authority. 

 
5.6.9 By submitting this application, the interested party declares that he/she has read this right 

to information and, if he/she provides personal data of third parties, they must also 

undertake to provide them with the content of this document. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:sec.general@uab.cat
mailto:proteccio.dades@uab.cat
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ANNEX I 
 
 

 PID2024-156985NB-I00-Centre per a l'Estudi de les Organitzacions i les Decisions Econòmiques (CODE)



 

 

Perfil (FPI) Projecte PID2024-156985NB-I00  
 

 

El projecte PID2024-156985NB-I00 (finançat per l'Agència Estatal d'Investigació) del 
Centre per a l'Estudi de les Organitzacions i les Decisions Econòmiques (CODE) de la 
Universitat Autònoma de Barcelona (UAB) convoca la sol·licitud d'un doctorand en el 
projecte "Macroeconomic Policy, Inequality, and Development” dirigit per Jordi Caballé i 
Luca Gambetti. 

 

 

Descripció del lloc de treball 
 
El sol·licitant seleccionat passarà a formar part de l'equip d'investigació PID2024-
156985NB-I00. En estreta col·laboració amb els investigadors principals i la resta de 
l'equip investigador, el candidat seleccionat podrà: desenvolupar una tesi doctoral sobre 
un tema relacionat amb el projecte, ajudar en el desenvolupament del projecte de recerca, 
presentar i publicar publicacions relacionades amb els resultats de la recerca, ajudar a 
organitzar i participar en les conferències i seminaris del projecte. 
 
 

Perfil 
 

Estudiant admès en un programa de doctorat en Economia després d'haver obtingut un 
màster en Economia amb un alt grau d'especialització en temes de Teoria Econòmica i 
Mètodes Quantitatius relacionats amb les temàtiques del projecte. 
 
 

Breu descripció del projecte PID2024-156985NB-I00 
 
This research project seeks to analyze the interplay between macroeconomics, inequality, 
and structural change. To achieve this, we will pursue two main lines of research: 1) The 
impact of macroeconomic policy on economic inequality. Specifically, we will conduct a 
macroeconometric analysis of how monetary policy affects inequality, and more broadly, 
examine macroeconomic policy under conditions of endogenous idiosyncratic uncertainty; 
2) The influence of colonial institutions and international trade on structural transformation 
and economic development. In particular, we will apply institutional analysis to the case of 
the Philippines and investigate how home bias in international trade contributes to structural 
change. 
Additionally, the project includes contributions to econometric methodology, financial 
market analysis, and clarifying common misconceptions about fiscal policy. 
Most of the researchers involved in his project are members of the Macroeconomic Analysis 
Group at the Universitat Autònoma de Barcelona, which regularly hosts seminars and 

workshops on various macroeconomic topics. 
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